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Analysis of Classification Training Strategies for High- Quality Skilled Talents
in Hebei Province from the Perspective of Industry-Education Integration
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Abstract : With the deepening of industrial upgrading and economic transformation, China's demand for high—
quality technical and skilled talents has become increasingly urgent. As an important part of the
coordinated development of the Beijing—Tianjin—Hebei region, Hebei Province's vocational education
system shoulders a crucial mission in cultivating high—quality skilled talents. From the perspective of
industry—education integration, this paper deeply explores the innovative training modes for high—
quality skilled talents in Hebei Province, and focuses on analyzing the differences in the vocational
competency development paths of students from different sources under the through—train training
system and the traditional academic system. The research shows that students from secondary
vocational schools develop their vocational competencies through practical immersion in real work
scenarios, while students from general high schools construct their vocational skills through cognitive
iteration. On this basis, the paper puts forward optimized strategies for classification training from
the perspective of industry—education integration, and conducts practical exploration from the
dimensions of training mode, curriculum design and evaluation system.
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