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Research on Mechanism Innovation of College Students’ Career Planning and
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Abstract : Against the backdrop of the increasingly fierce competition in the current job market, the work of
career planning and employment guidance for college students is confronted with new challenges
and opportunities. University—enterprise collaboration acts as a vital bridge connecting talent
cultivation in higher education institutions with the talent demands of the society, offering novel
insights for optimizing the employment guidance mechanism. When integrated with the industry—
education collaborative education model, it can unleash tremendous synergetic potential. Therefore,
this paper takes university—enterprise collaboration as the entry point to explore college students'
career decision—making and employment-related issues, identifies the corresponding problems in
education and teaching practice, and puts forward a set of feasible and effective practical strategies.
The research findings indicate that the establishment of a university—enterprise collaborative education
model featuring "resource sharing, responsibility co—bearing and achievement sharing" can not only
enhance college students' career cognition and employability, but also elevate the quality of talent
cultivation in universities, thereby laying a solid foundation for their comprehensive and high—quality
development.
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