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Research on Influencing Factors and Improvement Strategies of Online
Teaching Effectiveness for Public Courses in Higher Vocational Colleges
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Abstract : Against the backdrop of the rapid development of digital education, online teaching has evolved
into an important format for public course instruction in higher vocational colleges, and its teaching
effectiveness is directly linked to the quality of talent cultivation in higher vocational education and the
achievement of the educational objectives of public courses. As key courses for fostering students'
comprehensive quality, humanistic literacy and core vocational competencies, public courses in
higher vocational colleges have seen the popularization of online teaching models bring teaching
convenience, while also exposing various problems that impede teaching effectiveness. Based on the
actual implementation of online teaching for public courses in higher vocational colleges, this paper
analyzes the primary influencing factors of its teaching effectiveness, covering aspects such as
teachers' instructional capabilities, students' learning engagement, the quality of teaching resources,
and teaching support and guarantee systems. It further proposes targeted improvement strategies,
aiming to optimize the online teaching process of public courses in higher vocational colleges, enhance
online teaching effectiveness, promote the high—quality development of public course instruction in
higher vocational education, and better align with the talent cultivation demands of higher vocational
education.
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