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Research on the Optimization Path of Enterprise Compliance Management
Effectiveness from the Perspective of Positive Psychological Capital
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Abstract : This paper conducts an in—depth study on the optimization path of enterprise compliance management
effectiveness from the perspective of positive psychological capital. Firstly, it deeply analyzes the
important role of positive psychological capital in improving enterprise compliance management
effectiveness. Secondly, it elaborates on the existing problems in current enterprise compliance
management. Finally, it puts forward effective optimization paths to enhance enterprise compliance
management effectiveness and lay a solid foundation for enterprises to achieve sustainable
development.
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