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Research on the Path to Solving the "Slow Employment” Phenomenon
of Vocational College Students in Architecture through Digital Skills
Empowerment for Employment Resilience
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Abstract : The deepening advancement of Digital China construction has highlighted the macro—level demand for
digital skilled talents, which stands in stark contrast to the micro—level dilemma of "slow employment"
among vocational college graduates in the construction sector. This study aims to reveal the
empowering relationship between digital skills and employment resilience, and to construct a systematic
pathway to address "slow employment." The research proposes a two—way empowerment strategy
of "digital skills - employment resilience," which is implemented through a "three—stage progressive"
curriculum restructuring for systematic skill development, supported by a "four—in—one" education
ecosystem to promote the integration of job requirements, curriculum, competitions, and certifications.
Practice shows that this pathway can effectively enhance students' digital competitiveness and career
adaptability, providing theoretical reference and practical solutions for deepening teaching reform in
construction—related vocational programs and promoting high—quality, full employment.

Keywords : digital skills; slow employment; employment resilience; integration of post, course,
competition, and certification; dual-tutor system
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	数字技能赋能就业韧性：建筑类高职生“慢就业”

现象的破解路径研究



