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Research on the Innovation of Business Management Methods in Public
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Abstract :

Against the background of the gradual deepening of the market economy, the traditional business

management model can no longer meet the needs of public institutions for social public services. To

better adapt to the requirements of the new era, the business management work of public institutions

needs to carry out corresponding reforms in accordance with market—oriented demands. Starting

from the urgency and implementation paths of the innovative reform of business management in public

institutions, this paper combines the practical problems of traditional business management to explore

the optimal plan suitable for the business management of public institutions under the new situation. The

purpose is to improve the work efficiency of public institutions and create a new look of a service—

oriented government in the new era.
Keywords :
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