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Research on the High-Quality Development Path of Ideological and Political
Work for Industrial Workers in State- Owned Enterprises in the New Era
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Beijing Jinyu Group Co., Ltd., Beijing 100013

Abstract : In the new journey of comprehensively building a modern socialist country, the industrial worker
force of state—owned enterprises is an important force and support for the country's modernization.
This paper, based on the challenges and opportunities faced by the ideological and political work
of industrial workers in state—owned enterprises in the new era, and in combination with the policy
orientation of the Central Committee of the Communist Party of China and the State Council on the
reform of the industrial worker team construction, takes the practical cases of enterprises such as Jinyu
Group as the analysis object, and deeply explores the realistic path for the high—quality development
of ideological and political work. The research proposes that by constructing a "four—dimensional
coordination" model of "precise content, diversified carriers, systematic mechanisms, and unionized
services", it can effectively enhance the pertinence, effectiveness, and attractiveness of ideological and
political work, providing theoretical references and practical guidelines for strengthening ideological
guidance, uniting workers' strength, and promoting the high—quality development of enterprises.

Keywords : state-owned enterprises; industrial workers; ideological and political work; high—-quality
development; skills competition; union construction
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