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Comparative Study on the Introduction and Stability Mechanism of "Double-
qualification” in Strategic Emerging Specialty of Higher Vocational Education
—— Taking Photovoltaic Specialty as an Example

Shi Guang
Nanjing Institute of Information Technology, Nanjing, Jiangsu 210023

Abstract : Taking photovoltaic specialty as an example, this paper makes a comparative study on the
introduction and stable mechanism of "double—qualified" teachers in strategic emerging specialty in
higher vocational colleges. First, we should define the connotation of strategic emerging specialty
and "double—qualified" teachers, and analyze the characteristics of photovoltaic industry and its
specific requirements for "double—qualified" ability. This paper compares the introduction mechanism
of "double—qualified teachers" from the aspects of introduction policies, channels, standards and
evaluation methods in various regions or colleges; This paper analyzes the stable mechanism of
"double—qualified teachers" from the aspects of salary and welfare, professional development,
working environment and cultural identity, and then gives strategies to improve the shaping mechanism
of "double—qualified teachers", creates a multi—collaborative introduction system, perfects the stable
system of school—-enterprise co—education and improves the management evaluation system of
service industry, thus providing theoretical reference and practical path for the shaping of teachers in
strategic emerging majors in higher vocational colleges.
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	高职战略性新兴专业“双师”引进与稳定机制比较研究

——以光伏专业为例



