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Abstract :

Keywords :

With the continuous growth in the number of university graduates and the increasingly fierce employment
competition, the employment issues of key groups of graduates in medical colleges and universities have
become increasingly prominent. Focusing on five key groups of graduates, namely those with physical
disabilities, ethnic minorities, financial difficulties, academic difficulties, and psychological disorders, this
paper explores the construction of an employment quality improvement system centered on the main line
of "precision identification — precision assistance — effect evaluation”, on the basis of analyzing their
employment status and predicaments. The study emphasizes the realization of precision identification
through the integration of multi—dimensional data, the provision of personalized support by relying on
a classified assistance mechanism, and the formation of a coordinated assistance network combining
the resources of universities, industries and society. Finally, it puts forward a closed—loop dynamic
assistance strategy with "two precisions and six types of assistance" as the core. The research aims to
enhance the employment competitiveness, employment quality and social integration of key groups of
graduates, and provide theoretical references and practical paths for the employment assistance work
of medical colleges and universities.

medical colleges and universities; key groups of graduates; employment quality; precision
assistance
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