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Against the background of the in—depth advancement of the Rural Revitalization and Healthy China
strategies, the demand for high—quality technical and skilled talents in grassroots medical and health
institutions is extremely urgent. As the main channel for supplying grassroots health talents, medical
vocational colleges have not fundamentally resolved the dilemma of their graduates being "unable to
go down, difficult to retain, and ineffective in use". Based on the supply—demand coupling theory, this
study focuses on the matching efficiency between talent suppliers and demanders. By analyzing the
practical obstacles to grassroots employment of medical vocational college students, the research
finds that the root causes of the dilemma lie in insufficient coordination of policy incentives, low
adaptability of training models, weak penetration of employment services, and poor attractiveness of
the professional ecology. Therefore, this paper constructs a four—dimensional collaborative promotion
mechanism centered on "policy guidance — training reform — service empowerment — ecological
optimization", and proposes specific paths such as deepening the linkage reform of "enroliment —
training — employment”, innovating the training paradigm of "university—local co—cultivation and post
customization", improving the full-cycle employment guidance and follow—up support system, and
building a social culture of “respecting doctors and valuing health, and rooting in grassroots". It aims
to provide theoretical reference and practical solutions for enhancing the coupling degree between
medical vocational education and grassroots health needs, and establishing a stable and sustainable
“talent pool" for grassroots health personnel.

medical vocational education; grassroots employment; supply—-demand coupling; talent
training; long—-term mechanism; rural revitalization
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