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Abstract :

As a key link connecting university scientific research achievements with market transformation, the

scientific nature of the performance appraisal index system for university—affiliated enterprises is

directly related to the realization of enterprise operational efficiency and the value of talent cultivation

empowerment. At present, some university—affiliated enterprises still have certain problems in

performance appraisal, which are difficult to adapt to the development needs of the system reform

of university—affiliated enterprises. Based on this, this paper will explore the optimization path of the

performance appraisal index system for university—affiliated enterprises based on the main problems

and significance, aiming to promote the healthy development of enterprises.
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