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Abstract : Against the backdrop of the new era's innovation—driven development strategy and the pursuit of self-
reliance in science and technology, high—level innovative and entrepreneurial talents have become a
core element of national competitiveness. As a key link connecting university innovation resources
with social capital, university science parks play a crucial role in attracting, aggregating, and cultivating
such talents. This paper first elaborates on the core functions and contemporary missions of university
science parks in talent work, and then deeply analyzes the main challenges they face in attracting
and cultivating high-level innovative and entrepreneurial talents, including: ambiguous role positioning,
institutional and mechanism constraints, incomplete service systems, insufficient internationalization,
and misaligned evaluation systems. In response to these challenges, this paper proposes a series of
systematic and operational countermeasures from five dimensions: clarifying strategic positioning,
innovating institutional mechanisms, optimizing service ecosystems, expanding international
perspectives, and reconstructing evaluation systems, aiming to provide theoretical references and
practical paths for university science parks to enhance talent efficiency and better serve national
strategic needs in the new era.
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