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Research on the Construction and Practical Approaches of the "12345” System
for the Integration of Party Organization Work and Professional Operations in
Higher Vocational Colleges
—— A Case Study of the Faculty Party Branch of Information Engineering,
Heilongjiang Communications Polytechnic

Zhuang Xin
Heilongjiang Communications Polytechnic, Harbin, Heilongjiang 151000

Abstract : Promoting the deep integration of Party building and professional operations stands as a pivotal task
for higher vocational colleges to fulfill the fundamental mission of moral education and foster high—
quality development in the new era. Aiming at the practical predicament of the "two—tiered separation"
phenomenon, where grassroots organizational work operates in isolation from teaching, research, and
service functions in current vocational colleges, this paper takes the practical exploration of the Faculty
Party Branch of Information Engineering at Heilongjiang Communications Polytechnic as a case study.
It systematically constructs and empirically validates the "12345" system for grassroots organizational
development.Guided by the core principle of "pursuing Party building in the context of development and
boosting development through high—quality Party building", the system is structured as follows: setting
one core objective; integrating two critical chains — namely, red leadership empowering the industrial
chain and driving the talent cultivation chain; deepening the synergy among three main stakeholders
through concerted internal coordination, industry—education linkage, and school-enterprise
collaboration; improving the sustainable "four—haves" mechanism featuring systematic theoretical
guidance, innovative learning methods, themed activities, and in—depth exchanges; and enhancing five
core competencies including program development, teaching practice, technological innovation, talent
cultivation, and social services.By implementing the supporting "five empowerment initiatives" covering
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ideological cultivation, program quality enhancement, practice—oriented talent training, technological

innovation breakthroughs, and social service outreach, the system effectively converts the Party's

political and organizational strengths into a robust driving force for advancing the development

of the next—generation information technology program cluster and cultivating high—caliber skilled

talents. Practice has proven that the “12345" system has markedly strengthened the Party branch's

political functions and organizational capacity, achieved synchronized progress between grassroots

organizational development and professional operations, and provided a systematic, operable,

assessable, and replicable solution for grassroots Party organizations in vocational colleges to

explore the deep integration of Party building and professional work.
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