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Abstract :

Paternalistic leadership is a leadership style with deep roots in Chinese culture, and its characteristics

have profoundly influenced the leadership behaviour of managers. This study systematically

reviewed the existing literature at home and abroad from four aspects: the cultural roots, conceptual

connotations, measurement methods, and impacts of paternalistic leadership. This helps to gain a

deeper understanding of the core of paternalistic leadership. Moreover, based on the current changes

in management practices, this study proposed possible future research directions for paternalistic

leadership, providing a reference for subsequent research.
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