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Abstract :

Against the backdrop of the continuous deepening of market—oriented allocation of human resources,

floating personnel have become a core component of the labor market. The synergistic quality of their

file management and public employment services directly relates to the release of human resource

efficiency and the modernization level of the public service system. This paper primarily analyzes

the synergistic mechanism between file management for floating personnel and public employment

services, aiming to effectively break down information barriers, integrate service resources, and

enhance synergistic efficiency. It is hoped that this study can provide solid support for the career

development of floating personnel and the high—quality development of the economy and society.
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