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Research on the Impact of New Forms of Employment on College Students’
Employment Attitudes and Corresponding Adaptation Strategies
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Abstract : With the advent of the digital economy era, new forms of employment, represented by the platform
economy and flexible employment, have flourished, profoundly influencing the employment landscape
and career choices of college graduates. This study aims to systematically explore the profound
impact of these new forms of employment on college students' employment attitudes, analyze the
practical challenges they face, and construct a collaborative adaptation strategy system involving
multiple stakeholders. To this end, this research proposes the establishment of an adaptation strategy
system involving the collaborative participation of college students, universities, the government,
and society. College students should actively adapt, empower themselves, establish a scientific
employment outlook, and enhance their core competitiveness; universities should deepen talent
cultivation reforms and provide precise employment and entrepreneurship guidance; the government
and society should improve laws, regulations, and policy safeguards, and foster a supportive public
opinion environment. This study aims to provide theoretical references and practical pathways for
promoting high—quality and full employment among college students, driving higher education reform,
and improving the governance system for new forms of employment.
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