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Abstract : With the in—depth integration of the new generation of artificial intelligence technology and higher
education, the digital and intelligent transformation of education management has become the core
path to improve the efficiency of university governance. Taking artificial intelligence empowering
university education management as the research object, this paper systematically analyzes the
core mechanism of empowerment, sorts out the prominent problems in current applications, and
constructs a targeted optimization strategy system by means of literature research, case analysis, and
inductive—deductive methods. The research shows that through the full-chain closed—loop mechanism
of technical support, scenario integration and value generation, artificial intelligence promotes the
fundamental transformation of the decision—-making, organizational and control paradigms of
university management. Meanwhile, problems such as insufficient technical integration, weak data
governance, and prominent ethical risks restrict the actual effect of empowerment. This paper puts
forward strategies such as consolidating the data foundation, deepening scenario integration,
and constructing an ethical governance system, so as to provide theoretical support and practical
reference for the intelligent transformation of university education management.

Keywords : artificial intelligence; university education management; empowerment mechanism; digital
transformation; ethical governance
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