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Research on the Self-Driven Mechanism in the Continuous Professional
Development of Vocational College Teachers

Zhou Xin
JIANG SU FOOD & PHARMACEUTICAL SCIENCE COLLEGE, Huai'an, Jiangsu 223001

Abstract : Under the background of high—quality development of vocational education, promoting the
transformation of teachers' professional development from external requirements to self—drive is
key to improving teaching quality. This paper focuses on the deepening integration of industry and
education and the requirements for building a "dual—qualified" teaching force. Based on the continuous
development needs of teachers, a self—driven theoretical framework is constructed around elements
such as intrinsic motivation, goal setting, and self-efficacy, analyzing the connotations and interactive
mechanisms of each element. By systematically exploring the current situation, characteristics, and
influencing factors of self—driven behaviors among vocational college teachers, key variables that
promote or inhibit teachers' self—drive are identified. This provides references for constructing a teacher
professional development support system with vocational education characteristics and stimulating
teachers' internal drive for growth.

Keywords : teachers' professional development; intrinsic motivation; self-driven mechanism; dual-
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