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Exploration of the Comprehensive Model of Ideological and Political
Education in MBA Organizational Behavior under the Background of Course
Ideology and Politics
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Abstract : In the process of comprehensively promoting ideological and political education in the curriculum, the
integration of ideological and political education in MBA education affects the value orientation and
social responsibility of future managers. Organizational Behavior is an important course for MBA
students, with strong theoretical and outstanding practical aspects, and is a natural carrier for the
infiltration of ideological and political education courses. This article explores how the MBA course
"Organizational Behavior" can be fully integrated into the process of ideological and political education
in the context of curriculum ideology. Clearly propose the construction of a comprehensive model of
ideological and political education that integrates "goals content methods evaluation". By clarifying the
core goals guided by values, constructing a comprehensive ideological and political content system,
innovating diversified teaching methods, and establishing a closed—loop evaluation mechanism, the
organic unity of ideological and political education with the knowledge transmission, ability cultivation,
and value guidance of Organizational Behavior can be achieved, providing a feasible practical path
for the ideological and political education of Organizational Behavior courses.
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