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Research on the Dilemmas and Countermeasures of Improving the Enterprise
Practical Ability of "Double-Qualified” Teachers in Higher Vocational Colleges
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and skilled talent training in higher vocational colleges. As an important part of the core literacy of
"double—qualified" teachers, enterprise practical ability directly affects the advancement, practicality
and vocational orientation of teaching content. However, at present, "double—qualified" teachers are
faced with multiple dilemmas in the process of participating in enterprise practice. The root causes
of these dilemmas lie in the differences in the value goals of colleges and enterprises, the imperfect
institutional guarantee system, and the deviation in evaluation orientation. To effectively improve
the enterprise practical ability of "double—qualified" teachers, it is necessary to construct a multi—
stakeholder collaborative governance path: colleges should improve the top—level design and establish
a sound incentive, management and service system; enterprises need to deepen the consensus
of interests and explore a sustainable university—enterprise cooperation model; teachers should
strengthen internal motivation, clarify their professional development plans and take the initiative to
integrate into the industrial ecology. At the same time, education administrative departments should
strengthen policy guidance and resource integration, and create an institutional environment conducive
to the development of teachers' practical ability. By analyzing the causes of the dilemmas and putting
forward feasible countermeasures, this study aims to deepen the integration of industry and education,
further strengthen the construction of the "double—qualified" teacher team, and ultimately realize the

quality improvement and efficiency enhancement of the teaching staff.
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The construction of the "double—qualified" teacher team is the key to improving the quality of technical
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