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Research on the Requirements and Paths for Talent Cultivation in Supply
Chain Management under the "Dual-Carbon” Background

Abstract :

Lin Jinchai, Liu Can
School of Management, Chongging University of Technology, Chongging 400054

Under the systematic economic and social transformation driven by the "dual carbon" goals (carbon
peaking and carbon neutrality), the talent demand in the field of supply chain management has
undergone a revolutionary change, with composite supply chain management talents becoming the
key to the industry's green transformation. Based on this, this paper explores the talent cultivation
requirements for supply chain management in the context of the "dual carbon" goals, including
strengthening students' sense of mission for green development, constructing a comprehensive "dual
carbon" supply chain knowledge system, cultivating forward—looking "dual carbon" innovative thinking,
and enhancing practical—oriented "dual carbon" application capabilities. Meanwhile, it delves into talent
cultivation pathways, such as fostering a green and low—carbon mindset, offering specialized courses,
implementing diverse cultivation measures, and focusing on enterprise needs to set up practical
sessions. The aim is to establish a comprehensive talent cultivation system tailored to the "dual
carbon" context and supply professionals for the country's "dual carbon" endeavors.
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