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From "Passive Adaptation” to "Proactive Empowerment” — Practical
Exploration of Employment Guidance Models for Higher
Vocational College Students
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Gansu Vocational and Technical College of Communications, Lanzhou, Gansu 730207

Abstract : Against the dual backdrop of quality improvement and excellence promotion in vocational education
and the in—depth transformation of the employment market, the iterative upgrading of employment
guidance models for higher vocational college students has become an inevitable trend. The
traditional "passive adaptation" model is no longer able to meet the training needs of technical and
skilled talents in the new era due to its limitations such as neglecting students' dominant position and
lacking systematic planning. From three core dimensions including value core, practice principles
and implementation paths, this paper systematically explores the transformation logic of employment
guidance models for higher vocational college students from "passive adaptation" to "proactive
empowerment”. By clarifying the core value of the transformation, defining the practice principles
of the transformation and constructing the implementation paths of the transformation, it provides
theoretical guidance for the optimization and innovation of employment guidance work in higher
vocational colleges, helps improve the sustainable career development ability of higher vocational
college students, and promotes the accurate connection between vocational education and industrial
development.

Keywords : higher vocational colleges; employment guidance model; passive adaptation; proactive
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