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Against the backdrop of the "Employment Priority Strategy" and the "Quality Improvement and
Excellence Cultivation Program for Vocational Education”, innovation and entrepreneurship
competitions, as an important carrier of practical teaching in higher vocational education, are closely
linked to college students' employment. Based on the human capital theory and signal transmission
theory, this paper analyzes the correlation mechanism between competitions and employment from
three dimensions—improvement of employability, optimization of employment quality, and employment
driven by entrepreneurship—using survey data from 36 higher vocational colleges in 12 provinces
nationwide (including 820 participants and 1,050 non—participants of competitions such as the "Internet
+" and "Challenge Cup"). The research shows that the professional employment rate of participating
vocational college students reached 78.3% (56.1% for non—participants), with an average starting
salary 19.6% higher and enterprise satisfaction 23.4% higher. Moreover, through the path of "skill
forging—achievement transformation—resource connection", competitions enhance vocational
college students' professional practice, teamwork, and problem—solving abilities. In view of current
problems such as insufficient connection between competitions and employment (e.g., an achievement
transformation rate of only 21.7% and lack of supporting employment guidance), countermeasures are
proposed from three aspects: optimization of the competition system, deepening of school-enterprise
collaboration, and connection of employment services, providing practical approaches for higher
vocational education to promote employment through competitions and realize "employment driven by
innovation".

higher vocational college students; innovation and entrepreneurship competitions;
employment correlation; employability; employment quality
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