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Guided by national strategies such as the 14th Five—Year Plan for Tourism Development (proposing
"promoting the innovative development of smart tourism") "' and the Healthy China 2030 Planning
Outline (emphasizing "developing new formats of health services") ', and driven by the urgent policy
requirements for cultivating high—quality technical and skilled talents, the smart culture—tourism—
healthcare industry is undergoing an integrated upgrading trend characterized by "technology—
empowered scenario innovation + full-chain health service integration". There is an urgent demand
for technical and skilled talents with "“inter—professional collaboration and multi—skill integration®, and
the contradiction between talent supply and industrial development needs has become increasingly
prominent. Wang Yongging (2025) pointed out that the core of the current talent supply—demand
imbalance in the culture—tourism—healthcare industry lies in the disconnection between the training
model and the requirements of industrial integration ©*. Based on the closed-loop development logic
of the industry and aligned with national policy orientations, this paper constructs a professional group
serving regional industrial development with four core majors. Drawing on Xu Changlan's (2025)
research insights on curriculum design for industrial integration ) it explores talent cultivation paths
featuring "collaborative education, resource sharing, and industrial adaptation" from dimensions such
as the optimization of professional group positioning. The aim is to address the core issues in industrial
development and provide theoretical support and practical references for cultivating high—quality
compound technical and skilled talents for the smart culture—tourism—healthcare industry.

smart culture-tourism-healthcare; professional group construction; collaborative education;
closed-loop logic; industry—education integration

el

=
=

BEAE “EERRRE S S SORR S BOREM, ORGSR B RR S s, MR ECORMIINS . FEREE iR
e, 778 PR, TGRS ok P, SRk BT, 405 (2025) WRFSHR, B R G X R

070 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



TSRl G R I AR R Y MESOREE s b L IR, PR G B A TR sk

TR, B AR

M, BB SOORBER LFoRET, e AR S LR BT | R ROE 156 R S5

FEERAF AR A,

HELAI RPN — A AA BITRR . IRHZE (2025) SR HL, M7 RO ES IR N AR B AR AL Pk &

FRE, R AARFRIEA R RRERE Y T I, ASURITNARE AR, MERESORETRRS TR, DL Sk - 5 -
fR55 — Hdl” IRERNZG, RRT R AT RS, SEA RIS TR .

—. BEXRRFRZEWEHAENEZLEBE

(—) =l % RiBE: LEELREFARNRETRK

BESORBEFE P E MGG “HR—Te + i s,
Ml “FHEIRAE + AR SS” L, FoR T L ve e
G (A B7 . SR . P RSS A CRUEIRIE . T
1. RS )« TR CORFAZRHERT R ) fh5es
FEvE, AR (2025) fErPiEHHIX BEFRIRSS Al & K R m g
RI, PRI AT IR A S Tl X —hnt
NA SRR RE AR T R R P X —P= s,
T UKL TR A S R IRIE B N [l = A e
WEARIREE, WG ZEEEHL RSO, RER
TS A T AR AU RER S5, R S IR 45 E st
BT RAFEVCES . LR, IR = “mG R E.
FRGRC S, TR RS 2 IR = g0
TR, PR T EAGE (2025) B A RTER S
PR AL

(Z) BlihREBE: B8 “BER-BR-RS -HiE" A
WMER

DU Ml B G S SR BT R IR S5 R R R, R i g
R ORR

L BRI Lok “HoARS e, SR, (A,
HERFHOR, SEnER: . Rssuse, B a4

2EIEIEE N SRR, HREIERMAEESE R
T, MR TR IR R, RIS R

IMBHREERLEL IS RS0, BERL ., BHE
HETR, AV RFRIRSS, S IO TT;

4B SRS Tl “HARIRE” , AR,
RUREHFEIE., NHFEA S Ml RS T AR S

PURL Il BeE), SCEl “HRIERES & I RRIEIRSS
RSG5 EHWE . BIREIRSS” RS, e liE8 2,
Bfpw=2 (2025) #gshie—s",

(=) BRIBRIBIE: BHEEFRTIESSE AT

IR ESOREFE I AR . MRS5S A&
2 EREIEAE ., TR A, e E AR
g Tl FRERE AT A, EkYE (2025) BEFRER
t, AA A5 TR T G R H R G A2 |

BETAU M EREFT S T2 L AR TRl S 5 O O A«
BTNV S R A “HERBIE o (A1 SR A R 1
FEAA B LIERETT; PRI ks AR 5% . HdRS
MRSSRIERE A, oL “I — BT — TSR — SRR R
EIR, ZEBE SR (2026) “TEI GRS A0 R A
XA Y,

(M) MMELLEBIE: SEW “ME - Bl - =" =RiIZFA

TR RE I S N BT F R T MRS, B
TR, AL GG T e, WET
PN e A e S 0 s S Y I S W AT = i1
EEETNA, INEE ARG SIRSSIAL, Hesh 7=l I e
JRFERL, B KSB CAMARR — TR - PR R
o ABREFR (2025) HIRFSERM, mERAAWRHELS T A
U X R P R R R Y, S EIE T
WPV A EH

—. BEEVREFRESTUHHAEAGRRIDE

(—) BEEMEIEHEFRER

SLRBECORBER L B - s - ikgs - BT AR
R, WsL MEROR. RIEE . RIRS . BT EEMAA KR
FIfR, PRI (2025) S ASOIRERSR A 7 FL A s s
DREAMESR Y BIRE ZRB0RET: —R BT A gE
FRPUIRG AL IERIERE, AAEES L7 2 P E TR 0
O ROLEERE ST, BAARESUREAN S K AL O HE, R
BEIRNEZE L DR TR SRR, BE™ T
Wh, B LAP RSPRS00 A RETR S R
BT

(Z) Bl EHREAR

A CPHERIRE, ARG N, AR (2025) K
Tl A R E ISR Y, M CASEERE + Tl
D+ ELRNG R + SRR R R R R

LA JEIER R TREHEFR TG . B I A ARl . UK
PR AR, s E AR S 2T, HABORE g
BERREA R IE 20307 BRI B SR Bk

2. LG E: PRI A OMAR, W SIRIEEAR LY,
M SRRIBEE R, SURRBSEN T, s E e

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 071



HERA | EDUCATIONAL TECHNOLOGY

WIS RS SR, S SE R, ERESRER
WHYIES Y AR BRI, R S 55 Tl
HIEER B R ST . KRR 2t

3 BELEG R BEEHCURNI R FEZE . HaRikiE™
anise it AR S SR G I S BUAR, AT REL
%2, SRACHFIEAE

4 SLBAIHE M IR + LTSS + 5
W ESE” =L, THEEGIIS . TR 2l
APSCEREEURAE, SRTHE DR SEPRIT AE

(=) RUE=HREE AEL

LA ET A6 A SURRERE, B ECREANR
5. BITYRERIUESE, HHE b, S, fiE e -
B - AL — P S, MEESS AL e, HE
HlERFIT R TP, gz, XG5 E
KA (2025) HEHR A B R i o A AL 7 I (S AE
B A

2. QTS BB AA: AT “TT RS + BISAER , &
BTSN, MRFEEGTIE R RGE L
+ PERER” G a Il BRI M RTS8
PSEIlRE, ARFEES SIS, SRR

3. R E A A A G VR E T TR
(RPN, Z5WEHEA SRS IR UM A4
PBUA, TUREBLASLBALY, T8 DU FEEEIEN, S8
BIEHIN S SLERAR A NIENS o

(M) fzEBE RS

Lo RS ZR G %, HARiS, s, R
FMREAATTAALE, EIT<, M lehss, A
THRSERFIIR, BIBHFEZN AL TR A Y.

2. BRIELNZRTA, MEML R, E AL
Wile. SO EEHE, B OBUEAZUTAER

3. SEG AL ENUN], AR A R, AR
A SR SRR A, SCIlBTIREE; HEIa)s ik, 72
PRI, EERSHEREE=E (2025) A,

243t

=. BAEHEE ARENG

(— ) BRIRE

BT G S/ NA, SRS, BT, SClSE T
B, WHis LA Tin T, PR “AIesiE . #ITHE, fdadt
B KSR BB S, e AR A S TR E A
7S g 5= s | 6 LS D VAN b e FOO s
PR ER

(=) BRRE

IR BEEN, BRI e, AT, #
SR MBI, RIS ISR, el
B, BARNEATR, UUACE, EACCREL R G IRES
SERIGRIRIRIR, YR R AR TR v

(=) REIFNRIE

M AR - Al - AL ZIRIE R, TN ARG
B I, ATk E s, WANRET iee . &
R, fRbRsF LR AA AR Y R
. TR EREZ TN TT, @ERBEELIERET . BR
B, WIS A HR T R S A

m. it

BOORERFR LB A THEOS R A B I HE 5 LM )
WK, B ESTIRMET IR S5 T AR &7 L P R A S B
W PUARE AP EIBS], BERESNATIRME, [T A
HAYSCIRFETR A TR 2 L AL

HITRAEE A AR, ORI R . SRS (el
HEREARZR, ATSEAA BRSO FRRB T, 97
BEEAHNA, AEEXKIBEFR R BRI A Y Ak,
TR A, AT R 5 E AR, ke
FEIHT, Ml Sl kR m g, R OOkl
o R R A A S P

[1] 55 B¢ . ES BT L " DU " il A BRI e [Z]. 2022-01-20.
[2] ke [F55Be . " R 2030" MRIZNEE [Z]. 2016-10-25.

[31 73 - IPEASORRE WA " 5. 7. B AL R ZeG W5 ). 25500, 2025(04): 168-170.
[ FH =2 TR RO BRSBTS —— DAUCE ST R 1], PUBPIRIE , 2025(12):83-86.

[5] 4B . FPfEk LS S RERIRSS R A R RITFT (). TSk | 2025(03):45-50.

072 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



