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Research on the Quality Improvement Paths of Long-Duration Schooling
in Technical and Vocational Colleges under the Background of New Quality
Productive Forces——Taking Liaocheng Technician College as an Example

Han Dongxue
Liaocheng Technician College, Liaocheng, Shandong 252000

Abstract : Characterized by technological innovation as the leading factor and high—quality development as
the core, new quality productive forces have put forward new requirements of "digital skills + cross—
border integration + lifelong learning" for the cultivation of skilled talents in technical and vocational
colleges. As the core model for technical and vocational education to cultivate high—skilled talents,
the quality of long—duration schooling directly affects the talent supply efficiency for the development
of new quality productive forces. Taking Liaocheng Technician College as a research sample, this
paper systematically analyzes the current characteristics, key problems and influencing factors of
long—duration schooling in technical and vocational colleges under the background of new quality
productive forces by means of literature research, questionnaire survey, in—depth interview and
data statistics. It constructs a collaborative development framework of "industrial demand—college
training—employment quality" and proposes a four—dimensional improvement path including curriculum
system optimization, teaching staff construction, deepening of industry—education integration, and
quality evaluation improvement. This study provides theoretical support and practical reference for
technical and vocational colleges to adapt to the development needs of new quality productive forces
and improve the quality of long—duration schooling.

Keywords : new quality productive forces; technical and vocational colleges; long-duration schooling;
school-running quality; skilled talent cultivation
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