FERENEF | SKILLS TRAINING

B DX TS R TR 5 A s s ) b
LIS N EAR AU WY T

¥iE, S8, BI0R, BRB, {7
IHMBERRZWEORER) LEORE, FREARAREESERTERAHRFTL,
N OEBEEFEM SN A RERSLE, [ &R/ M 510182
DOI: 10.61369/VDE.2025240011
i g Bf: MUENEXMEFARERILRNEEER. AMAREERINOBREFEWHARER I EDHIRRER
BEMER, ERXEIMHSAORHE. £EFAXRESERRRNIER, Bk FAART2024F98E 11 AXRA
BRI, BEELEENERTXSAERNII5ZABEEFEWMREHRTRAE, BER—ZBHTITEMIL
EN, ARE ZHHSAODZREBEAXEE, KA X REHTERENN, HEEERAXTENASEEC
7t Logistic EIFERLURRIMII ZMER, ER: MAENREERNT727% (229/315), BERARSTESR, REEZ
FFRIEEE (OR =0.316,95% Cl: 0.105-0.857, P = 0.030 ) 2B ENNRIFERZ—, BIFHERKRA—H]
& (OR = 2570, 95% Cl: 1.441-4.696, P = 0.002 ) 2B ENRBRIMIBRER, &it: AARBRT
AEEFEUHZENR LW ENSMERRSLERENEX, BREEREEZEMMRLIGKRAE. RHE2FEZ
EERGIMNEREEESHEAT, FIEFSTHRE, LEMZBEENMILED, FREEMERRSIRIER,
X 8 |3 : RULED; OEER; EUHMRE; BEERTNR; BEEHR

A Multicenter Cross-Sectional Study on Employment Pressure and Its Influencing
Factors among Clinical Postgraduate Students in Dental Medicine in South China
Zheng Pujue, Gao Xuguang, Huang Wenyan, Zeng Sujuan’, Feng Qiong’

Department of Pediatric Dentistry, Affiliated Stomatological Hospital, Guangzhou Medical University,
Guangdong Engineering Technology Research Center for Dental Tissue Restoration and Reconstruction,
Guangzhou Key Laboratory of Dental Regenerative Medicine: Basic and Applied Research, Guangzhou, Guangdong 510182

Abstract : Objective: Employment pressure is an important factor affecting the career development of medical
postgraduates. This study aims to explore the current situation of employment pressure among
dental postgraduate students and its key influencing factors, with a focus on sociodemographic
characteristics, lifestyle, and individual health status. Methods: From September to November 2024, a
cross—sectional survey was conducted using an online questionnaire among 315 dental postgraduate
students from eight universities in South China. Employment pressure was assessed using a single—
item measure, and a wide range of sociodemographic and health—-related variables were collected.
Chi—square tests were used for univariate analysis, and significant or relevant variables were included
in a multivariate binary logistic regression model to identify independent influencing factors. Results:
The reported rate of employment pressure was 72.7% (229/315). Multivariate analysis showed
that lighter family financial burden (OR = 0.316, 95% CI: 0.105-0.857, P = 0.030) was one of the
protective factors against perceived employment pressure, while self-rated health status as average
or poor (OR = 2.570, 95% Cl: 1.441-4.696, P = 0.002) was the strongest independent risk factor
for perceived employment pressure.Conclusion: This study reveals that employment pressure among
dental postgraduate students is closely related to individual resources and physical and mental
health. University and hospital administrators should adopt multidimensional strategies, including
optimizing clinical workload, providing financial support, and systematic health promotion, to develop
comprehensive intervention measures to alleviate employment pressure and ensure the psychological
well-being and career development of this group.
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