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Research on the Employment Adaptability and Improvement Strategies
of Resource-Related Students Under the "Two-and-a-Half-Layer” Talent
Training Path — Taking Gannan University of Science and
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Abstract : Faced with the transformation of demand for high—quality talents triggered by the transformation
and upgrading of the resource-related industry, as well as the practical contradiction between
university talent training and industry demand adaptability, this paper takes the resource-related
majors of Gannan University of Science and Technology as the research sample, focusing on the
influence mechanism and optimization strategies of the "Two—and—a—-Half-Layer" talent training path
on students' employment adaptability. Research shows that by constructing a three—dimensional
curriculum system of "foundation layer — improvement layer — characteristic layer", combined
with industry—education integration training bases and classified training sub—paths, this path has
effectively alleviated the "speed gap" between curriculum and industry technological iteration and the
structural lag of practical skills. It has promoted the professional employment rate of graduates in the
regional resource-related industry to more than 82%, with a significant improvement in employment
adaptability efficiency. At the same time, the research identifies restrictive factors such as the lack of
personalized training, the discretization of talent elements, and insufficient precision of employment
services. Corresponding strategies are proposed, including optimizing the curriculum practice system,
promoting “classified and categorized" employment services, and building a "government—enterprise—
university—association" four—party collaborative education community. The characteristic model of
“regional empowerment + university—enterprise collaboration" formed by Gannan University of Science
and Technology provides a referable practical paradigm for local universities to deepen industry—
education integration and improve the adaptability between talent training and industry demand in
resource—related majors.

Keywords : "Two-and-a-Half-Layer" talent training path; resource-related students; employment
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