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Research and Practice of the Modern Apprenticeship Talent Training Model
for Marketing Majors in Higher Vocational Colleges——Taking the 4th Batch of
Apprenticeship Pilot Projects in Qingdao as an Example

Shi Gaochao, Zhang Xiaohua
School of Business, Qingdao Vocational and Technical College, Qingdao, Shandong 266555

Abstract : This paper takes the fourth batch of modern apprenticeship pilot project in Qingdao,"Jialeju Future
Crafts Class", which is participated by the major of marketing of Qingdao Vocational and Technical
College, as a case to discuss the construction and practice path of the moderniceship talent training
model for the major of marketing in higher vocational colleges. The research revolves around the
mechanism of co—education by both school and enterprise, and carries out the revision of talent
training scheme, the construction of double—mentor team, the development of curriculum system,
the integration of academic and apprenticeship standards and other aspects, guarantees the
implementation through contractual cooperation, process co—-management, and two-way flow of
teachers. Practice shows that the model effectively improves students' professional quality and post
skills. the same time, this paper puts forward corresponding strategies according to the difficulties
and problems encountered in the project implementation process: establish a long—term incentive
mechanism, strengthen the construction of apprenthip teaching staff, promote the deep integration
of school and enterprise, etc., in order to provide practical references and theoretical support for the
development of modern apprenticeship with Chinese characteristics.

Keywords : modern apprenticeship system; school-enterprise cooperation; industry-education
integration; marketing; talent training mode.
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