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Research on the "Post-Interest-Competence” Trinity Practical Training Mode
for Architectural Fire Protection Technology Major in Vocational Colleges
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Abstract : At present, the talent training of the Architectural Fire Protection Technology major in vocational
colleges has problems such as disconnection from enterprise job requirements and insufficient practical
ability of students, resulting in low employment adaptability of graduates and high cost of enterprise
retraining. Taking 8 types of core positions in the fire protection industry as the entry point, this study
constructs a "post—interest—competence" trinity training mode. Through the fire protection post virtual
experience system and customized interest assessment tools, precise guidance of students' career
directions is achieved; modular curriculum packages are designed for different post clusters, and
a four—dimensional empowerment path of "scientific research, innovation, skills, and practice" for
teachers is innovatively proposed to improve teaching pertinence. Empirical research shows that
the mastery of professional core skills of students in the experimental class adopting this mode has
increased by 42%, the per capita training cost of enterprises has decreased by 52%, and the career
stability of fire protection major graduates is significantly higher than that of traditional Architectural
Engineering Technology majors (the retention rate is 18% higher).

Keywords : vocational colleges; architectural fire protection technology; post—orientation; practical
ability; training cost
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