#=EHA5T | RESEARCH ON MORAL EDUCATION

T 1 A S SR AU B8 R B A A 2 D AL

FRAJHEE
RMNBEEFF BIEF e, =N BE 5560600
DOI: 10.61369/SDME.2025260010
i E ! SREEKHAKER “BLERE” , REETERELSEWEREMN, ARA “FIEXK + BIEEX + BIERS
[ + Efrtatt MEEMIEESE, RAREBREISEHKRUNESIERNIEN, MRENSRITIEFHE, KWITER
AfKh7E “ARIRARTD — KRB — BB T —HEHE" OFRT, EREME, BE “SRMNE" XiFEEWE
W, FLL Tyler iIREE= W ASRERIREZE HARENRAEIN, AANEREEEUIRHENN T AR EEZR,
X 8 @ : SNEE NETEM; REEN; THRE

Research on Curriculum Optimization of Performance Management for
Practical Needs of Enterprises
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Abstract : Performance management has long been criticized as "just talking on paper", rooted in the mismatch
between university supply and enterprise demand. This article adopts a four fold qualitative evidence
chain of "institutional text+recruitment needs+policy orientation+international benchmarks" to
systematically sort out the true essence of performance positions in enterprises. Compared with the
current training programs of domestic universities, it is found that the curriculum gaps are concentrated
in the four links of "strategic decoding — data tracking — communication intervention — incentive
docking". On this basis, a "demand side reform" style curriculum restructuring proposal is proposed,
and actionable optimization suggestions are given for the performance management course based
on Tyler's three questions, providing an instant and usable reform blueprint for the human resource
management profession.
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