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Abstract :

As the digital era arrives, Al and big data technologies are significantly changing the human resource

management methods of enterprises, particularly in the recruitment area, showing great application

potential and worth. This article thoroughly examines the use of Al and big data technology in the

modern enterprise recruitment process, showing its notable results in boosting recruitment efficiency,

improving talent matching, and cutting costs. It also delves into the issues of data privacy and security,

the danger of technology reliance, and the decline in talent capabilities caused by the application of

technology. Research clearly shows that enterprises need to find a balance between technological

innovation and ethical standards, set up a data security protection system, carry out algorithm audits,

and work out long — term talent cultivation plans to promote the in — depth combination of technology

and human resource value.
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