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Abstract :

Under the influence of the Industry 4.0 wave, digital intelligence technology and information technology

are flourishing. While providing resource support for enterprises, they also demand that enterprises

possess higher responsibility and better organizational governance capabilities to meet the challenges

of organizational digital transformation. This paper conducts a comprehensive analysis of the concept,

dimensions, and related research on digital leadership, and based on this, points out the deficiencies

and expresses expectations for future development.
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