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Abstract : New quality productive forces are accelerating the transformation of China's industrial logic and talent

Keywords :

structure. As a bridge connecting education with technology and deeply integrating with industry, the
talent cultivation model of higher education institutions faces systematic reform. Due to their relatively
weak development foundation, private universities encounter multiple shortcomings in curriculum
design, educational ecosystem, and university—enterprise collaboration. This paper systematically
analyzes the competency requirements and structural transformation logic that new quality productive
forces impose on talent cultivation in private universities. It proposes a three—pronged path model of
"Collaborative Education—Contextual Education—Innovative Education" to address current challenges
such as outdated curricula, weak practical platforms, and lack of collaborative mechanisms. The
study finds that implementing this reform pathway can effectively enhance students' interdisciplinary
competencies, course engagement, and employment alignment. Finally, the paper puts forward policy
recommendations in three aspects: multi-party collaboration, institutional reinforcement, and data
sharing, aiming to provide strategic support for the high—quality development of private universities.
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