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Vocational Skills Training for Rural Laborers Based on Enterprise Demand:
Problems and Countermeasures

Wang Xi
Zhejiang Technical Institute of Economics, Hangzhou, Zhejiang 310018

Abstract : To address the structural contradiction between enterprise labor demand and rural employment,
this study adopts an enterprise—demand-oriented approach to systematically analyze the problems
and countermeasures in vocational skills training for rural laborers. The research reveals that the
current training system primarily faces three major issues: a disconnect between training content and
enterprise needs, inefficient resource allocation, and insufficient training coverage. These problems
stem from deviations in policy implementation, a lack of multi—-stakeholder collaboration mechanisms,
rigidity in the supply system, and insufficient motivation among individuals to participate. Based on the
guidance of national policies in recent years, this study proposes the construction of a "government—
enterprise—institution—community" collaborative empowerment ecosystem. By leveraging digital
governance, strengthening the leading role of enterprises, reforming the supply side, and providing
individual incentives, the ecosystem aims to comprehensively enhance the efficiency of training
supply—demand matching. The findings offer theoretical insights and practical pathways for resolving
the issues of "labor shortage" and "employment difficulty," contributing significantly to promoting high—
quality employment for rural laborers and sustainable development of enterprises.

Keywords : enterprise demand; rural laborers; vocational skills training; supply-demand matching;
collaborative governance; training effectiveness
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