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Abstract :

In recent years, with the rapid development of digital and intelligent technologies, digital and intelligent

transformation has gradually become a development trend in various industries. As a vital part of

enterprise development, accounting work requires accounting staff to fully understand the significance
of digital and intelligent technologies. Under the background of digital and intelligent transformation, not
only has the financial work mode changed, but also higher demands have been placed on the work

ability and literacy of accounting staff. Therefore, accounting staff should learn to flexibly apply digital

and intelligent technologies and software, enhance their ability to analyze and process accounting

data, and thereby comprehensively improve the quality and efficiency of accounting work. In this

regard, this paper first analyzes the challenges faced by accounting staff in the context of digital and

intelligent transformation, then expounds the development opportunities they encounter, and further puts

forward effective countermeasures. It is hoped to provide some reference for relevant researchers.
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