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Abstract : Comprehensively improving the quality of college recruitment work in the new era and recruiting
more high—quality college students into the military is not only a key measure to enhance the overall
quality of the military and inject talents into it, but also an important source—oriented task to realize
the modernization of military personnel. Since the concept of “"precise recruitment" was put forward in
2018, scholars have begun to apply the "precision concept" to research on optimizing the efficiency
of college recruitment work. Guided by the requirements for military building in the new era, this study
combines qualitative and quantitative research methods to explore the reasons for differences in
college students' willingness to enlist. It also puts forward targeted methods and policy suggestions
to improve the quality of college recruitment work and maximize the effectiveness of precise college
recruitment. By integrating the actual needs of national defense construction and the development trend
of future warfare modes, this study identifies the talent gaps faced in national defense and military
building in the new era, so as to gain a comprehensive understanding and grasp of the "demand side"
of military recruitment.
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