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Research on Effectiveness Evaluation and Optimization of Practical Teaching
System for College Human Resource Management Major
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Abstract : This paper focuses on the effectiveness evaluation and optimization of the practical teaching system
for the human resource management major in colleges and universities. Against the background
that the market demand for human resource management talents has shifted to practical and
compound talents, and in view of the problems existing in current teaching such as outdated goals,
single methods, and formalized evaluation, this paper defines the core connotation and evaluation
dimensions of the practical teaching system based on the "goal — process — result — feedback"
framework. By analyzing the current situation of the system and evaluation dilemmas, it proposes an
optimization framework that constructs a multi — collaborative evaluation subject, improves dynamic
adaptation indicators, and innovates evaluation methods and feedback mechanisms. Moreover, it puts
forward specific paths from three aspects: content reconstruction, method innovation, and guarantee
strengthening. The purpose is to achieve accurate matching between educational supply and industry
demand, and provide a reference for cultivating human resource management talents who can adapt
to industrial development.
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