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Exploration of New Teaching Models for Integrating Bashu Culture into
Intercultural Communication Courses

-Taking "Culture Dimension Theory” as an Example

Yang Ke, Zhang Qi, Zhao Ping
Chengdu Normal University, Chengdu, Sichuan 611130

Abstract :

In the context of increasing globalization and cross—cultural exchanges, the international dissemination

of Bashu culture—a significant component of China's regional cultural heritage—plays a crucial role

in enhancing cultural soft power and fostering global mutual understanding. This study explores the

integration of Bashu cultural elements into cross—cultural communication teaching. By employing the

Describe—Analyze—Compare—Disseminate (DACD) instructional model, this multidimensional approach,

implemented both in—class and out-of-class through online and offline channels, effectively enhances

learners' intercultural communication competence and raises their awareness of Bashu cultural

promotion, and actively promote the external dissemination of Bashu culture.
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