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"Three Comprehensive Education” is a systematic project for colleges and universities to implement the
fundamental task of cultivating talent and fostering virtue in the new era, emphasizing the synergistic
effect of educating everyone, through every process, and in all directions. As a core force in the
education team, the scientific definition of the educational orientation and the effective implementation
of the path of college counselors are directly related to the achievement of cultivating talent and
fostering virtue. This article deeply explores the core positioning of counselors in the dimensions of
ideological guidance, academic guidance, psychological counseling, life care, and career planning
under the concept of "Three Comprehensive Education". It analyzes the practical challenges they
face in role integration, resource collaboration, ability improvement, and institutional guarantees. The

study proposes that counselors need to transform into "value leaders", "growth navigators", "resource
integrators", "ability enablers", and "precision service providers". The implementation path should focus
on strengthening the core of ideological guidance, building a collaborative education mechanism,
improving professional education literacy, deepening the precision education model, and improving
the incentive and guarantee system. Through theoretical analysis and exploration of practical paths, it
provides a reference for improving the effectiveness of college counselors' education and deepening
the comprehensive reform of "Three Comprehensive Education".
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