KB | RESEARCH ON TEACHING MANAGEMENT

“Al+ XHUBE” w51 P b BEPURCEEAR S N I 5T

BRICR, REER, Wi, 2R
RINERIREARS, 7R R 518172
DOI: 10.61369/SDME.2025040017
] E . REFRALE AL RPESHEANRTKIBELA, Al EERBRA, WEHSIRAETIEY TE, REIKIRE:
DREERRNEESR, REEBHOXBIELLYY, RAZREE,; KREETREAGEHAKIERE, SRASHIER
XEEEERREL, TEERBASBRSIHE, HRFREHRNEE; HEEANTREENSERR, IFPTRE
RERAUNHENLE, hENIElMERS5HER,; SHEREERE, FECREE, EUENXREMBHTR
B ARILAHZHIE, SEFREEHSIRUCERNMRINENERE, FERAEERASNEINEEIEATS,
X 2 i@ : FEEE ShERTRRS; ALSRE; XREER

Research on Trusted Resume and Intelligent Matching Technology and
Application of "Al+ Blockchain”

Chen Wentian, Wu Zixia, Deng Peizi, Liang Junwei
Shenzhen Information Technology University, Shenzhen, Guangdong 518172

Abstract : Information Technology University Abstract: The project utilizes advanced Al, blockchain and other
new technologies to transform the way of job hunting and recruitment. Al algorithms conduct in—depth
analysis to perform semantic matching between resumes and positions, identify the convergence point
between job—hunting skills and experience and demands, break through simple keyword comparison,
and both sides are recommended. Blockchain builds a secure and trustworthy large database, storing
the ciphertext of job seekers' data on the blockchain, which cannot be tampered with and will not be
easily leaked, thus avoiding the occurrence of cheating and fraud. The basic matching structure and
library system were constructed, and the screening and matching of resumes and positions were
initially completed. Some enterprises and schools also participated. We will continue to improve the
algorithm, enrich the matching dimensions, and expand the shareable data in the future blockchain
network. This will better enhance the success rate and accuracy of resume and job matching, and is
expected to become an intelligent hub platform connecting job seekers and enterprises.
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