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Research on the Talent Training Path of Human Resource Management
Major in Colleges and Universities in the Digital Era

Cheng Xin
Heilongjiang Institute of foreign languages, Harbin, Heilongjiang 150050

Abstract: The advent of the digital era has brought new challenges and opportunities to the talent training of human
resource management major in Colleges and universities. In recent years, with the rapid development of
information technology, great changes have taken place in the mode and means of human resource man—
agement in enterprises. Digital transformation has become an inevitable choice for enterprises. Emerging
technologies such as artificial intelligence, big data and cloud computing are more and more widely used
in human resource management, which puts forward higher requirements for the knowledge structure
and ability quality of human resource management professionals. As an important position for cultivating
high—quality applied talents, human resource management major in Colleges and universities has become
an urgent task for colleges and universities to adapt to the changes of talent demand and improve the
quality of talent training in the digital era. Through the analysis of the impact of the digital era on the human
resource management industry, this paper expounds the new requirements of the digital era for human
resource management professionals in Colleges and universities, and puts forward the innovative path of
human resource management professionals training in Colleges and universities in the digital era, aiming to
provide theoretical support and practical guidance for colleges and universities to cultivate high—quality hu—
man resource management professionals who meet the needs of the digital era.
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