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A Research on the Mechanism of The Impact of Prosocial Motivation on
College Students’ Forgiveness
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Abstract : Inorder to explore the relationship between prosocial motivation and undergraduates, forgiveness, and
investigate the mediating of perspective taking and moderating effect of negative affect. The Prosocial
Motivation Scale, Perspective Taking Scale, Negative affect Scale and Forgiveness were conducted
among 477 college students. The research results showed that prosocial motivation was positively
correlated with forgiveness; Perspective taking partly mediated the relationship between prosocial
motivation and forgiveness; Negative affect moderated the relationship between prosocial motivation
and perspective taking.
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