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With the continuous development and progress of China's social economy, the human resource

management of enterprises urgently needs further optimization and promotion. Enterprise management

should actively seek new methods and approaches of human resource management, in order to

stimulate employees' enthusiasm for work more effectively, improve work efficiency, and then promote

employees and enterprises to grow and prosper together. By deeply integrating big data technology

into the enterprise human resource management system, it can not only greatly enrich the management

content, but also significantly broaden the management channels, and provide strong support for

enterprises to achieve long—term development goals. Based on this, this paper aims to deeply analyze

the innovation path of enterprise human resource management based on big data technology, and

puts forward some strategy suggestions for the reference of colleagues in the industry.
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