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Abstract :

Keywords :

For students majoring in medical laboratory technology, internships represent more than just a
continuation of classroom learning; they are pivotal in bridging the gap between academic study
and professional practice. Through internships, students gain opportunities to integrate theoretical
knowledge with practical application, refining their technical expertise and developing a deeper
understanding of the operations within clinical institutions. However, the pressure of further education
and employment makes many students feel pressed for time during their internships, potentially
impacting their attitude and the depth of their experiential learning. To address this challenge, flexible
work schedules, as an innovative and student—centered management approach, are implemented to
reasonably allocate internship hours according to the workflow dynamics of laboratory departments.
Interns can engage in clinical laboratory tasks during peak periods, becoming familiar with the actual
workflow and requirements. During off-peak periods, they receive specialized training and receive
focused mentorship, which bolsters both theoretical comprehension and practical competencies. This
arrangement not only provides students with greater autonomy over their time but also helps them
enhance practical experience while reinforcing their theoretical knowledge. By adopting flexible work
schedules, students become more engaged and motivated, their professional skills are sharpened,
and they are better equipped to collaborate within a team environment. Moreover, this approach
significantly alleviates psychological stress, instilling greater confidence and mastery of their field. At
the same time, it enhances the operational efficiency of laboratory departments, fostering a mutually
beneficial environment for both interns and institutions.

medical laboratory technology; interns; flexible work schedules
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