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Abstract : The new era has put forward new requirements for military theory course teachers in colleges and
universities. Paying attention to the construction of the teaching team for military theory courses in
colleges and universities has become an inevitable requirement for the development of the new era.
It is a requirement to improve the quality of military talent cultivation and national defense education,
and also a necessary condition to support the continuous and in—depth development of military
theory teaching and research activities. However, there are still problems in the construction of the
military theory course teacher team in Chinese colleges and universities, such as insufficient attention
and investment, personnel allocation and mobility issues, and limited team quality and development.
The article proposes a series of construction strategies and suggestions to address these issues:
increasing attention and investment in teaching resources to enhance the effectiveness of national
defense education; Implement admission standards, establish a talent reserve pool, and lay the
foundation for team development; Establish teacher profiles to provide support for team development;
Develop training plans, improve promotion incentive channels, and enhance teachers' sense of
belonging.
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