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Rural cultural revitalization is a soul-building project for implementing the rural revitalization strategy
and a major issue that must be planned for the development of the "14th Five—Year Plan". The
promulgation of the "14th Five—Year Plan" has injected strong impetus into rural revitalization, among
which it is crucial to the protection and promotion of local culture. Therefore, integrating traditional
excellent culture into the "14th Five—Year Plan" will not only help promote the prosperity of local culture,
but also encourage people to pursue higher social values, promote the sustainable development of
local civilization and the healthy growth of the local economy. Culture is regarded as the core of
an enterprise. It encourages employees to continue to think and pursue excellence, and promotes
the sustained and healthy development of the enterprise. It can not only help companies promote
innovative thinking and ensure the company's operating processes, but also effectively encourage
personnel to continuously improve their work attitude, thereby enhancing the overall competitiveness
of the company. By further promoting the construction of agricultural enterprise culture, we can not
only integrate advanced scientific and technological ideas into the operation of the enterprise, but also
lead and inspire the enthusiasm of employees with its unique cultural atmosphere, thereby promoting
the management and operation of the enterprise, and ultimately achieving Higher efficiency and
quality. However, at present, due to lack of sufficient understanding and attention, there are still many
challenges in this field.
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