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Analysis on Employee Training Strategies of Logistics and Distribution
Enterprises from the Perspective of Smart Logistics Supply Chain

Wu Ying
Guangxi Logistics Vocational and Technical College, Guigang, Guangxi 537100

Abstract : The intelligent logistics supply chain system with "digital drive" as the core is an important driving force
for the digital transformation of logistics and distribution enterprises. The intelligent logistics technology
formed by relying on digital technology has become an important means for logistics distribution
enterprises to reduce production and operation costs and improve logistics efficiency. Therefore, under
the threshold of smart logistics supply chain, in order to actively adapt to the update iteration and
digital transformation of smart logistics technology, logistics distribution enterprises should strengthen
the training of employees and cultivate a group of high—level skilled talents with smart logistics. This
measure provides a solid talent support for it to build an intelligent logistics supply chain system
and achieve high—quality development. Based on this, this paper sorts out the ability to improve the
professional ability of employees of logistics distribution enterprises in the intelligent logistics supply
chain under the perspective of the threshold of logistics distribution enterprises, in order to provide
reference for cultivating intelligent logistics talents who meet the needs of the digital economy era.
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