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The Effective Integration of Political Work and Human Resource Management
in Electric Power Enterprises

Sun Panpan, Ma Zhigiang

State Grid Xinjiang Electric Power Co., Ltd. Kuitun Power Supply Company, Kuitun, Xinjiang 832100

Abstract :

Under the background of the new period, in order to further strengthen its core competitiveness,

China’ s electric power enterprises need to pay attention to the relationship between political work and

human resources management, to realize the effective integration of the two. The relationship between

political work and human resource management can not only improve the ideological and political level

of enterprise employees, but also promote the quality and level of human resource management of

enterprises. In the actual work, it is necessary to give full play to the important role between the two, to

achieve the effective integration of political work and human resources management, so as to improve

the overall quality of employees and enterprise production efficiency.
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