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The employment system of university teachers refers to a personnel appointment system in which

universities and teachers sign an agreement in the form of contracts to clarify the rights and obligations

of both sides. This system aims to stimulate the competitiveness and enthusiasm of teachers by

introducing the market competition mechanism and using scientific and effective management

methods to achieve the reasonable allocation of human resources, and then form a good competition

mechanism and flow mechanism in colleges and universities to promote the development of China’ s

higher education cause. With the reform of the personnel system, the current employment system of

colleges and universities has been implemented in domestic universities and achieved results. However,

in the face of the new requirements of conformal development and high—quality development of higher

education, there are still many problems to be solved in practice in order to build a more flexible and
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