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Abstract :

Under the background of the expansion of college enrollment, it is a social hot issue that the

employment of college graduates is difficult. Henan university is the cradle of young talents cultivation

in Henan province, and the employment situation of its students is directly related to the condition and

demand of talents in Henan Province. The difficulty of finding a job after graduation not only affects

the realization of their own value, but also a serious waste of resources, which is detrimental to the

long—term development of China's economy and society. It is necessary for us to analyze the causes

of this phenomenon from a deeper level, find effective ways to solve the problem, and put forward

targeted suggestions and measures to help graduates better employment.
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